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Rear Adm. Jeffrey L. Fowler
Commander, Navy Recruiting Command

Mission Success Through Hard Work
Shipmates,

As I write this, my final message to you as
Commander, Navy Recruiting Command, you have met
our aggregate active duty enlisted new contract and
accession goals for an unprecedented 58th time.

You are also getting after our serious challenges in
recruiting Seal, SWCC, EOD, Diver, Reserve Seabees,
and some medical programs. You will meet these
challenges successfully, no doubt, because you are the
best of the best — U.S. Navy Sailors with a 230 year tradition
of getting the job done for our country.

I’m excited about what you have accomplished.
You’re recruiting Sailors with skills vital to defeating terrorism;
improving our representation of minorities and women in
non-traditional ratings, attacking the Naval Special Warfare/
Naval Special Ops challenge, leading change through
realignment, streamlining processes and consolidation of
the Active and Reserve components; and properly leading
Sailors into the 21st century.

Your efforts have been the key to the transformation
of a recruiting organization that supports and sustains Navy
combat readiness by recruiting the right people, in the right
amount, with the right abilities.

As our CNO has said, “We can buy all the ships,
airplanes, submarines, and technology in the world.  It isn’t
going to work if we don’t get the people side right.”

You have worked hard to get the people side right.
Faced with significant manpower challenges, you are
working your way through a difficult recruiting market to place
more than 140,000 men and women in Naval service.  At
the same time, you have increased and improved our DEP,
raised the overall quality of recruits, decreased RTC attrition,
and devised innovative ways to meet the most challenging
portions of our overall mission.

Your ability to build and lead a Delayed Entry
Program of more than twenty-two thousand future Fleet
Sailors means that bright young people are now waiting in
line for six months to be a Sailor. This defines our Navy as
an “employer of choice.”

A transformed recruiting organization, drawing on
the strength of America’s diversity, helps develop 21st

century leaders.  Navy recruiting is now better competing
for America’s diverse talent, a scarce resource in huge
demand by private industry, government and academia.

You have come a long
way in flattening our organization,
consolidating our active and
reserve components and
merging into two regions and 26
districts.  You accomplished this
while keeping your eye on the
mission ball. That is phenomenal.
I can’t say it enough. Your
combined efforts will have a lasting
impact on improving quality of our
enlisted and officer recruits and the
development of 21st century
leaders.

An expanding economy,
decreasing unemployment,
lowered propensity, and images of the war in Iraq and Afghanistan
are reducing the breadth of our market.

More effective advertising, marketing, and community
outreach are enabling us to slow this market decline while
extending scarce resources into more expensive niche market
segments.

Targeted recruiting marketing and outreach investments
are increasing Navy awareness at a time when public images of
the military are characterized by ground forces.

Your application of sound business practices in this
regard is maximizing our return on these outlays. Our 2005
investments in the Navy Office of Community Outreach (NAVCO)
and NASCAR have yielded $18.6 million and 21.6 million
respectively worth of free advertising.

This public outreach, at once, is vital to support Navy
readiness through effective recruiting and foster public support
for CNO’s goal of building a fleet for the future.
            The world is changing at warp speed. Victory mandates
that we continue to transform our business practices to stay
ahead of the game.  This will require your very best efforts.

I have been proud to be your Commander. As I depart
Navy Recruiting Command at a change of command ceremony
scheduled for June 29th in Millington, I salute each and every
member of this organization for our professional service and
dedication to mission accomplishment.  Let’s celebrate our hard-
earned successes and re-dedicate ourselves to meeting our
serious challenges.

I wish you and your families the very best and hope to
hear from you and of your success in the future. Keep charging!
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CNOCM(AW/SW) Evelyn Banks
CNO Directed

Command Master Chief

“Freedom is never more than one generation away from extinction.
We didn’t pass it to our children in the bloodstream. It must be fought for,
protected, and handed on for them to do the same.” – President Ronald
Reagan

 Certainly, among the most precious gifts we pass to our children
is freedom.  Our Navy family’s contribution to the freedom of America’s
next generation is beyond measure.  Fittingly, as we celebrate Father’s
Day this month, we pause to consider some of the elements our Navy
Fathers provide to ensure freedom for our children.

Freedom means more than simply the absence of tyranny and
individual rights.  Today, we are engaged in a global war to keep America
free from the presence of terrorism while supporting emerging
democracies in historically troubled areas.  Success in the long war on
terrorism, and a father’s leadership at home both share common ground
when it comes to physical fitness and safety.

Establishing a culture of fitness in the Navy ensures Sailors are
well prepared for the demands of deployment, individual augmentation,
and sustained professional performance while ashore.   Equally as
important, when father’s maintain a high level of physical fitness the entire
family benefits.  A regular exercise routine results in reduced stress and
higher energy levels for quality time with children and spouses.

Likewise, as the vacation season nears, it is incumbent on fathers
to take proactive measures with family safety.  The ever-present
adherence to safe practices and command focus on safety programs
within the Navy influence our view on the home front as well.  Operational
risk assessment carries into our vacation decisions with our families —
when we avoid “pushing” the envelope of fatigue while driving, exercise
sound judgment regarding water sports and outdoor activities, and
consider the financial impact of summer plans on the yearly budget, we

ensure our family’s freedom.  In
this manner we maintain our
freedom from accidents, injuries,
and financial stress while enjoying
the opportunity to spend time with
our families.

Freedom,  Fatherhood and Fitness

Left:  Currently assigned as the
Director, Business Strategy and
Transformation Management Office at CNRC
Headquarters, and a CDR in the Navy
Reserve, Mr. Rick Gualandi’s 26-years with
the DON include 17-years of commissioned
service.  His favorite Father’s Day quote
comes from the youngest of six children,
Heyward – “He was still quite young and was
attempting to justify something he had done
by liking it to something that he had seen me
do…. he created this wonderful mixed
metaphor that has stayed with us all these
years, “You know what they say Dad, the nut
doesn’t fall far from the tree.”
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Above:Father of Katie, 6 and
Beth, 3, LT Rajashaker Reddy is pictured
here during the annual USMC Marathon
in Washington, DC.  Having complete six
marathons since 2002, LT Reddy’s
dedication to physical readiness is
personal as well as professional.  “My girls
think I’m a superhero when I cross the
finish line – it’s fun and sets a good
example for them.  On the serious side, I
want to be around for a long time to enjoy
them… and, someday, their children.

Left:  “People feel better when
they take care of themselves,” said NCC
Walter Scott, CNRC HQ Fitness
Coordinator.  “The most important thing
to me for my daughter is that she look up
to me as an example - that she will follow
my example of fitness,” said Scott of his
daughter, Carliss.  A member of the
National Inspection Team, Scott serves
as an inspiration to Sailors as he balances
extensive travel and pursuit of his college
degree while maintaining an imposing
state of phyiscal readiness.  A staunch
supporter of the Navy’s culture of finesss,
Scott leads by example.

Top Left:  Middle:  From left to right: NCCS (SW/SS) Michael Clark, Senior Trainer and father to Jourdan, 8, Makenna, 6 and Braedan,
3; NCCM(SW) Howell, Chief Recruiter and father of PH2 Dustin Howell, 24, Kacie, 22, and Jennifer, 21; and NCCS(SS) Chad Anders, Assistant
Chief Recruiter, father to Victoria, 10 and Valerie, 9, represented Navy Recruiting District Portland at the Portland Cinco de Mayo marathon last
month.  “It is important for us to lead by example in fitness, particularly when we travel to the field,” said Anders.  “Recruiting can be a high stress
job and exercise is important to staying healthy... as for my family, running together gives us quality time and keeps the kids strong.”  Anders and
his family are planning on running together in the upcoming Rose Festival Marathon.
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Top Left:   In his 29th year with
Navy Recrui t ing Command, Mr.
Walter Aldridge’s distinguished career
has impacted his family as well as the
many Sailors of CNRC since 1977.
The impact of a life of service with the
Department of the Navy -  “My job
definitely instilled a sense patriotism
in Shannon and Graison (his two
daughters),” said Mr. Aldridge.   Top
Right:  A group of Corpsman SEALs
are helping get some appl icant
DEPPers from Jacksonville, Fl., ready
for their SEAL candidacies (See story

on page 9). Bottom Left:
Extending the importance of physical fitness to our family and friends enhances the quality of life for all.  Pictured
here (from left to right), PNC (ret) Kyle Hammonds, CDR Dean Stewart-Curry, Ms. Bernice Humphrey, CAPT Dorice
Favorite, PSC Barbara Miller, CNOCM Evelyn Banks, and CAPT Carol Marcinek combine fitness with fellowship at
the Country Music Half-Marathon in Nashville, TN on April 29, 2006.
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A member of SEAL Delivery Vehicle Team Two (SDVT-2) prepares to launch one of the team’s
SEAL Delivery Vehicles (SDV) from the back of the Los Angeles-class attack submarine USS
Philadelphia (SSN 690) on a training exercise. The SDVs are used to carry Navy SEALs from a
submerged submarine to enemy targets while staying underwater and undetected. SDVT-2 is
stationed at Naval Amphibious Base Little Creek, Va., and conducts operations throughout the
Atlantic, Southern, and European command areas of responsibility.

Photo by PHC Andrew McKaskle

SAN DIEGO  (NNS) — The
Navy SEALs (Sea, Air, Land)
and Special Warfare
Combatant-craft Crewmen
(SWCC) hosted a recruiting
fair at Naval Station San
Diego May 4.
  The event was held to recruit
Sailors around the fleet by
showcasing some of the
equipment that Naval Special
Warfare uses and by
highlighting some of their
daily training.
 “Right now we are
undermanned in both the
SEAL and SWCC communities
(in addition to EOD and Diver),
so we have an initiative to
recruit more Sailors in order
to get our numbers up by

Sailors Wanted: SEAL, SWCC Community Host Recruiting Fair
By LISA Cale T. Bentley, Fleet Public Affairs Center, Pacific

2010,” said Chief Boatswain’s
Mate (SWCC/SW) Michael A.
Smith, Naval Special Warfare
motivator. “There is a dropout
rate of around 75 percent for
Basic Underwater Demolition/
SEAL school and about 50
percent for SWCC school; so
it is really important that we get
more Sailors through the door
so they can try and be a part of
the special warfare community.”
  The recruiting fair helped
motivate Sailors further who
have been wanting or are just
now deciding to join either the
SEALs or SWCC.
  “This shows that these guys
want us to be a part of the team
just as much as we want to be
a part of it,” said Engineman

2nd Class (SW) Anthony R.
Anguiano, of   the Southwest
Regional Maintenance
Center. “ I t ’s not just us
looking for them all the time;
so i t  real ly helps me in
making my decision, and I’d
l ike to see these sort of
things more often.”
  Interested Sailors also
received in-depth knowledge
of the process of getting into
one of the Special Warfare
programs.
  “Getting the paperwork done
in order to become a part of
a SEAL or SWCC team is a
difficult process, and by being
here today, I  got more
information on how to go about
that,” said Torpedoman’s Mate
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Stennis Space Center, Mississippi -- Special Warfare Combatant Crewmen (SWCC) assigned to Special Boat Team
Twenty-Two demonstrate the firepower of the new Special Operations Craft-Riverine (SOC-R) while training at the
Stennis Space Center.

Photo by IS1 Jeremy Richardson

Aviation Structural Mechanic 1st Class Josh Leasure is reenlisted by Lt. Geoff
Reeves as other members of the “Leap Frogs” Navy parachute team look on
high above San Diego. The “Leap Frogs” are comprised entirely of U.S. Navy
SEAL, EOD and Special Warfare Combatant-Craft Crewman (SWCC)
personnel.

Photo by CPO J.C. Ledbetter

1st Class (SW) Donald K. Ganes,
of the advanced underwater
weapons department.
  Weapons, boats, and combat
gear that the SEAL and SWCC
teams use were displayed.
There was also a pull-up bar for
Sailors to test their strength
and free food for everyone who
attended.
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Jacksonville, Fl. -- Six SEAL Corpsman, who are
currently training at the University of Florida Shands
Medical Center in Jacksonville, recently visited and
trained with SEAL applicant DEPPers. All six of the
SEALs were pinned in the last year, thus putting them
in the same age group as the majority of NRD
Jacksonville SEAL DEPPers and applicants.
  The SEAL applicants took the Physical Screening
Test, they were joined by the SEALs in the 1.5 mile
run, swim, sit-ups, push-ups and pull-ups.
  ET1 (SW)  Brian Rhoades, NRD Jacksonville’s
Naval Special Warfare/Special Operations
Coordinator set up this event as an opportunity for
our SEAL applicants to meet active duty SEALs who
had recently undergone BUDS and all of the other
training that new SEALs go through.
  “The best way for the SEAL applicants to be
prepared for BUDS is to be physically fit, and ready
to deal with anything,” said one of the SEALs.

“Basically you need to prepare for the unexpected,
because you’ll be seeing a lot of it.”
With the current responsibilities of SPECWAR, it is
hard to find SEALs who are available to take time out
of their schedule to help out recruiting. NRD
Jacksonville seized this rare chance to have these
Special Ops Sailors better prepare our SEAL
applicants for their future in the Navy’s most elite
program.
  “It’s great to get to meet these guys because they
are the real deal.”  said William Falcon, a SEAL Officer
applicant.  “Most of what I knew about SEALs came
from movies and television. Now I know a bit more
about what will be expected of me.”
  “I think it’s good for the recruits to get to meet us
and see that SEALs tend not to be 6 foot 5 and 250
pounds,” said another of the SEALs.  “SEALs are,
for the most part, average sized guys. It’s our training,
teamwork and fitness that makes us what we are.”

Jacksonville Area DEPPers get a taste of SEAL life
Story and photo by JO1 Eric Dehm, NRD Jacksonville Public Affairs

SEAL

seseDEPPers from the
Jacksonville, Fl. area take
the SEAL Swim Challenge
hosted by several SEALS.
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Denver Navy Week a Huge Success

The residents of Denver, Col. got to
experience Navy Pride recently during a
NAVCO/NRD Denver-sponsored Navy
Week.  Top:  Local townsfolk hear about
how EOD works while viewing the dive
tank.  Upper Left:  A Navy Leap Frog
makes a dramatic landing in the airfield.
Above:  A group of local DepPers show
their pride during a Navy parade.
Right:  Crowds of folks flock to
the Navy tent.

US. Navy Photos
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MILLINGTON, Tenn. (NNS) —
The En l is ted P lacement
Management Center (EPMAC)
began its merger into Navy
Personnel Command (NPC)
after a May 12 disestablishment
ceremony a t  the  Cook
Convent ion  Center  in
Memphis.
  EPMAC’s mission was to
ensure proper manning levels
and eff icient placement of
personnel  throughout  the
Navy. Responsible for enlisted
distribution and readiness,
developing manning plans, and
granting and tracking Navy
Education Codes, EPMAC is now
NPC PERS-4013.

  “The merger will not affect our
miss ion, ”  sa id  EPMAC
Commanding Of f icer  Capt .
Margaret R. Reed, who passed
command to Rear Adm. Daniel P.
Ho l loway,  commander,  NPC
PERS-4. “Our basic functions
remain.”
  The result of the consolidation
of  th ree en l is ted personne l
distr ibut ion of f ices and three
personnel accounting installations,
EPMAC was created in July 1975
wi th  the idea o f  in fus ing
consistency in manpower and
personnel policies, along with
using a standardized automated
processing system to support
those polices.

EPMAC Disestablishes, Merges with Navy Personnel
Command
By JO3 Jessica Forthoffer, Navy Personnel Command Public Affairs

  D i rec tor  o f  the
Trans ients ,  Pat ients ,
Prisoners and Holdees
Program,  James A.
Pridgen, an EPMAC plank
owner, has seen many
organizational changes
over the 31 years of the
command’s  ex is tence.
Pridgen insists that the
mission   is steady and its
accomplishment remains
paramount.
   “We have a  s turdy
group of folks here who
have showed resilience
and continue to accomplish
the mission,” said Pridgen.
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Two States, One Recruiting Team
By JO1 (SW) Linda Pepka, NRD Michigan PAO

MICHIGAN -- Strap on a seatbelt and
get ready for the ride of a lifetime!
Two automobile-powerhouse states
recently joined forces to create the
newly realigned Navy Recruiting
District (NRD) Michigan.  The new
District covers an area over 120,000
square miles, thus making NRD
Michigan one of the largest recruiting
districts in the nation.
  The union between the Wolverines
and Hoosiers occurred as part of a
Commander, Navy Recruiting
Command force-wide realignment,
coinciding with a national military
Base Realignment and Closing
(BRAC) proposal.  Budget cuts,
downsizing personnel numbers and
geography were some factors
contributing to the decision.
  Before the merger, the NRD
Indianapolis recruiting area covered
a portion of Ohio and Kentucky.
Those sections now belong to NRD
Ohio and are headquartered in
Columbus.  NRD Michigan now
encompasses the state of Indiana
with the Lower Peninsula and the
eastern Upper Peninsula of
Michigan.
  The “Transfer of Authority” was a
bittersweet ceremony for NRD

Indianapolis as recruiters shifted
under the command of NRD
Michigan.  Cmdr. Thomas Schwarz
reflected on the challenges he had
faced as the NRD Indianapolis
executive officer in June 2003 and
as commanding officer in October
2004.  He said the level of difficulty
was the same in both positions, but
the challenges were different.
  “The previous commanding officer
[CO] and I spent a lot of time
establishing several long-term
programs to get the district in position
to be successful and I had to learn
the recruiting business,” he said.   “As
CO, I had the challenge of low
manning and the BRAC process.  I
think our efforts paid off and as a
team, we were very successful.”
  He added that joint efforts from
civilian and contractor employees,
along with each military person
directly helped achieve the
command’s success through
teamwork.
  “I’ve been part of two
decommissioning commands and
it affects you deeply.  I understand
the Navy’s need to consolidate and
we do what needs to be done.
Having said that, I believe that the

spirit of NRD Indianapolis will live on
with our Sailors…We may be gone
[as NRD INDY] but we will not be
forgotten - much like the legacy of
USS Indianapolis.”
  Although Indianapolis closes as a
40-year-old recruiting command, the
relationship between the city and the
United States Navy continues.  Every
other year, survivors from USS
Indianapolis meet in the city to
commemorate the sinking of their
ship.
  NRD Michigan Commanding
Officer, Cmdr. Gregory Maguire now
has authority over 80 recruiting
stations to include approximately 225
enlisted men and women.  His district
covers three Officer Recruiting
Stations located near universities and
colleges in Michigan and Indiana –
that’s nearly 90 public and private
foundations.  There are more than
1,600 public and private high schools
and the recruiting district also
encompasses three Navy Liaison
offices at the Military Entrance
Processing Stations in Troy and
Lansing, Michigan and at
Indianapolis.
  “Although the district has increased
remarkably, recruiting potential is
expected to stay strong as NRD
Michigan charges full speed ahead,”
said Commander Maguire.  “We
have an obligation to our country to
complete our mission, which is
selectively identifying and recruiting
individuals for service to our nation.
The strength of the Navy is
dependant upon the quality of
its crew.  Today’s recruits are
the future Sailors whom we’ll
depend upon for  keep ing
nat iona l  secur i ty  and
sustaining vital operations at
sea.”

FC1
Gabriel
De
Paza, a
recruiter
in Texas,
discusses
the Navy
with a
high
school
student
and his
family.
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Recruiters Speak the Language at DLI Language Day
Story and photos by MC1 Craig Coleman, NRD San Francisco

MONTEREY, Calif. — On the
morning of May 19 more than 40
buses carrying 4,000 students
and teachers formed a line at the
entrance of the Defense
Language Institute Foreign
Language Center (DLIFLC) in
Monterey, Calif. They came from
across California and as far
away as Missouri to attend
Language Day, an event which
exposes students to the cultural
and linguistic training available at
DLIFLC.
  The students were also
exposed to everything the Navy
has to offer by Navy Recruiting
District San Francisco
recruiters. Enlisted Programs,
SEALs/SWCC, NROTC and
Officer Programs personnel
were on hand to explain why
these students, many of whom
speak a second language,
should go Navy.
  STS1(SS) De’Troit Jones,
Recruiter-in-Charge, NRS
Salinas, spoke to several large
groups of students who stopped
by the “Big Blue,” the district’s
Navy Reserve trailer which was
parked near the main
performance stage while
DLIFLC students demonstrated
performances from the cultures
they study.
  “I love to talk to kids,” Jones
said. He added that a day when
so many academically inclined
students are gathered in one
place makes recruiting fun.
“Functions like this one are great
because they get me out among
the people – people who need to
hear our message.”
  Army Col. Tucker B. Mansager,
Commander, DLIFLC and

Presidio of Monterey
Commander, highlighted the
importance of the DLIFLC
mission in the War on Terror.
“You can’t judge your contribution
to the mission by your proximity
to the objective,” he said. “You
can contribute far from the front
lines.”
  Mansager noted that knowing
your enemy means knowing both
his language and his culture.
“Our knowledge of the cultures
of both our enemies and our
coalition partners were crucial in
winning the Cold War and will be
again in winning the War on
Terror. Showing these kids what
we offer will help us find the next
generation of linguists.” He also

expressed his pride in the
institute’s Navy students, who
often win DLIFLC’s top awards.
  One Navy DLIFLC student is
SN Melissa Iverson, 26, of
Denver. She joined the Navy
after earning a degree in
International Business and
teaching history in the Denver
area because she felt her career
was going nowhere. “I referred
many students to the Navy when
I was teaching,” Iverson said.
“When I was looking for options I
decided to talk to a recruiter, but
I swore I would never join.”
Iverson, who is studying
Mandarin Chinese, said linguistic
training appealed to her love of

A woman shows a traditional Korean dance at the DLI Language Day
celebration.

See DLI, pg. 14
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Deployment Deferment:
For active duty personnel who affiliate with the Reserves
From Commander, Navy Recruiting Command Public Affairs

MILLINGTON, Tenn.  –  A program for officers and
enlisted Sailors coming off of active duty who join
the reserves will get a one-year deferment from
being recalled to active duty if they affiliate within
six months leaving active duty began in May 2006,
according to NAVADMIN 099/06.
  Effective May 1st,  Officer and enlisted personnel
affiliated with the Naval Reserve within six months
of release from active duty qualify for the program,
if their prior command has been deployed in the
Global War on Terrorism within 12 months prior
to the servicemember’s release from active duty.
  Separating members from active duty to reserve
will need a page 13 from their last command

showing their most recent deployment.  The
Sailor will need to retain a copy of the page 13
for six months after their resignation or
termination of service.
  Servicemembers in the Reserve who request
this deferment from involuntary mobilization will
be assigned a non-deployment code by their
Reserve Station for the duration of the 12
months.
  Members must maintain standards and be
regarded as in good standing with their Reserve
component to remain eligible for the deferment.

cultures and travel. “The Navy offered
me the best deal,” she said.
 Events like Language Day give
recruiters an opportunity to reach an
important market and fill a need that
will likely become more important in
the years ahead.

 DLI, Cont.

Above and Left:  Recruiters talk to
young people at the DLI Language
Day event about opportunities in
using other languages in the Navy.
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Navy and Marine Corps
Achievement Medal

CNRC HQ
YN2 Kristen Greenwood

BMC(SEAL/PJ) Tom Marquis
DMCS Frank Ashe

CNRC HQ
JO1 Sonja Chambers

SK1(SCW) Phillips Nguyen
NRD Los Angeles

NCC Douglas Graffious

NRD Raleigh
NC2 Benjamin Heath

Region Central
OS2(SW/AW) Lamonica

Lawrence
BU2(SCW) Samuel

Gorgas
NRD Dallas

DC2(SW) Chad Davis

Region East

Small Station
NRS St. Augustine
NRD Jacksonville

Medium Station
NRS Virginia Beach
NRD Richmond

Large Station
NRS Plymouth
NRD New England

Region West

Small Station
NRS Detroit Lake

NRD Minneapolis

Medium Station
NRS Palmdale
NRD Los Angeles

Large Station
NRS El Paso Central

NRD Atlanta
EM3 Kenneth Long
NRS Marietta

NRD Chicago
AT2(AW) Jose Lopez
NRRS Great Lakes
NC1 William Douglas
NRS Milwaukee
CS2(SW/AW) Tanya
Johnson
NRS Joliet

NRD Dallas
CTR1 Robert
Chambers
NRS  Plano
GSE2 Jose Carrillo
NRS Richardson
DC2 Julio Perez
NRS Oakcliff

NRD Denver
AW1 Ryan Foster
NRS Fort Collins

NRD Jacksonville
NC2 Francisco
Freeman

NAR Jacksonville
FT1 Marcus Legere
NRS Brunswick
SH1(SW) Charles Mason
NRS West Jacks
BU2(SWC) Donald
Williams
NRS Valdosta
IT2(SW) Shasha Wilson
NRS Orange Park
AM2(AW) Todd
Yamauchi
NRS West Orlando

NRD Los Angeles
AE1 Renar Awa
NRS Guam
MM1 Dante Collins
NRS Palmdale

NRD Miami
MM1(SS) Juan Rivera
NRS San Juan
ABH1 Ernesta Marrero
NRS San Juan
FC2(SW/AW) Francis
Castro-Gonzalez
NRS Lakeworth

NRD Ohio
AO2(SW/AW) Nathan
Martin
NRS Eastgate
FT1(SS) Robert Ehmann
NRS Toledo

NRD Phoenix
NC2 Brian Chavez
NRS El Paso Central

NRD Pittsburgh
CTT1(SW/AW) James
Betz, Jr.
NRS Washington

NRD Raleigh
DC1(SW/AW) Dennis
Lamm
NRS Gastonia
MM1(SS) Timothy
Overholtzer
NRS New Bern
SW2(SCW) William
Byrd
NRS Greensboro

NRD Richmond
EM1(SW) Jeb Blair
NRS Lynnhaven

NRD Phoenix

NRD Michigan
MM1(SS) Robert Taylor
NRS Mt. Pleasant

NRD Nashville
AZ2(AW) Richard Stepp
NRS Columbia
EN1(SW) Daniel Little
NRS North Little Rock
FC2(SW) Steven
Hawkins
NRS Cleveland

NRD New England
NC1 Johnny Hernandez
NRS Quincy
FC2(SW) William Kiker
NRS Nashua

NRD New York
BM2(SW) Woolded
Isaac
NRS Brooklyn
EM2(SW/AW) Nathan
Lee
NRS Harlem

NRD Dallas
FC1(SW) Cory Stowe

Region Central
NCCS(SS) Adrew Williams

NRD Chicago
NCC(SW) Stephen Shepard

NRD Kansas City
NCC(SW) Curt Rodriguez

Navy and Marine Corps
 Commendation Medal

Awards (NAMs and above) should
be faxed to 901-874-9074.  Attn:

JO2(SW/AW)  Gabe Owens

NC2 Laura Lynam
NRS Anacostia
NC1 Kimberly Miller
NAR Norfolk
NC2 Trina Norman
NRS Hyattsville

NRD San Diego
GSM2(SW) Pablo Garza
NRS Imperial Beach
AOC(AW/SW) Rod Gaton
NRS National City
FC1(SW) Richard Mejos
NRS Chula Vista
GSMC(SW) Richard
Omengan
NRS Las Vegas East
IT2 Charles Redden
NRRS 32nd St

NRD San Francisco
PS1(AW/FMF) Lavelle
Smith
NRS North Sacramento
SK2(AW) Francisco Santos
NRS Lemoore

NRD St. Louis
AM2(AW) Austin Anderson
NRS Fairview Heights




